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t. Mxcisiaifs m WBotm as» &mmm or cu aetnunocBS am® p« u 
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a* In tfee last so scion of Congmas* an mo&ploy'nient cchrs 

to aiosft federal employees, «at established. In 
It provides for bfe# papaent of benefit®* beginning to 19$$,. to 
An ihio&ptoyed Federal employe© at no cost to himself by the appropriate 
OQploys^rit security agasicf if the m^lmm i* eligible therefor 
under 'lb© provloloas of the las# of the et&i© concerned* Eligibility ro*. 
*|plir«wnte «od the aaount and duration of boaafits *a*y astoog tbs states., 
At '$$$ tirso an e&$$eyee separates from. the $‘mMraX: gcvexrumm, b& my 
visit ilia local off loo of the state asplc^lisssttt eerviee, register for 
t*ait and- olafei: baa»&£$ if m suitable warfe is found for fete, ficasfib 
Ti#be mm dciomiisetJ by ih® % m of the stats i® which the oaployoe had 
Mm last official station (headquarters or- datf static® as avMerscod If 
a porstHVial except that tbs state of residence governs bis bem» 

fit ri#ts if bl» last official, station ws outside the 1* $■*., or be per** 
fmmd. tertle© ia private- iadbstry covered fey the slate las* after temtn®- 
%&m &m Federal eg^lqr^wat*. If fee filed hie ft mb claiia is. Bio© 

m the firgto Island*, the 1 m of the metric t of Gambia applies, ia* 
eUglfeilitf criteria vary aaong the atete% these fe&nic factors 
nr© iBlfemlr (%} &mt register for worfe and file * cluitsj 

(g| bo (1) fee avallafele for woricj (li) bo able to: iior% and: 

-CS) pmi^imily report to the local office m directed. Ordiiiarily #: m 
ie li»l%4lsl© ii v b» quit bis job voluntarily wltemt good cause* 
sargwd: for xdmmalmt or refuse® a sMtablc job without good 

cause* 

$* b* ?$? generally Attends coverage to all Federal 
csrtajjs categories- of ps-mmwBl specifically ea&lsuted, and each 
**«^»8ei,hQb»' under tic law for mkbng, feiivMual dsie-rainatis®® 
of mg&aym eligibility, mb ns the type® of &@msp mp%oy®m ©4 

-)fe@Si the-.' prcfteia -arc non-n. B. ethtocn® 1 oisployei outside the Us it ad States, 
aial m0bymib paid eta a coatract or fee basis* ftis pssvisies* ia effect 
m\M m$mM I mmrnm Af Staff feployaes, staff Agents and tessera^ .part* 
iiu» or M appointed % a p&mmml action ( unless tbegr re* 

«®iwe a' c6«fseaB«ti£® of fit or less per 

. e* §tbcr Imaio ^spoaasEibilities of federal afpsacies defined in the 

iefitotitm of the hepartraeat of tabor- inclads the- foll.oaing:t 



ihirnisfeing infomatioh to its oapl^ces about the TrG&na 
(dlsacjiiaatlon of internal instructions and i?ifcimtica)j- 

■(f) CeopSetlAg and: fimiishing to sail sejiarate© Stfauadaxd fossa 8, 
Sotice to iiepamted federal iia^lcyoe to accordance with its in©tructi<»»j 
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(3) Providing state agencies or the Secretary of labor the 
following specific findings on Form S&-931* (a) whether the claiiit- 

ant has pmr£ome& Federal service daring the base period, i.e., 
between, the dates designated on the Fora by the requesting staiej 
(b) the employee* s wares for the period* and (o) the reasons for 
his t-erainationj 

{k} Controlling the Fame ©-#31 so that the agency can deter- 
mine at ary tine the ntbtoer of Forme trenaaltted to the states ^to 
avoid duplicate claims arising frm the fact that a claiasant can 
apply at any employment office within the hB states or territories 
for benefits to be paid by the appropriate state agenerg^j 

($} ^turning Fcma KS-931 within four working days of its 
receipt in the Agency or inform the *f^r^riafe“stiSe of the esti- 
mated time when it can be returned! 

(6) furnishing to state agencies or the Secretary of Labor ary 
additional information (not otherwise prohibited by law tvct& releas- 
ing) that may be necessary* 

2. aiacgRRY amp AMmiBmmm vimum mmm in ocmpiiasce with 

P*I» 76? 

a. tarewution of form $3-931 - transmitted directly to tbs employing 
agency - necessitates toe disclosure of certain information which in sots®' 
cases would be undesirable from a security standpoint* these data con- 
cern the nets® of the individual, social security mnfcer and place of 
crtployaient# The state agmey concerned enters m the Fom the prescribed 
period of time which constitutes the base period,, under toe laws of that 
state, for figuring benefits and requests toe employing agmey to fill 
in to® amount of Federal wages paid daring the period:, (this entry 
includes allowances and terminal leave,) The For® also requires an 
indication of the reason for the employee* e termination aid his last 
head quarters station or duty station if different. la moot cases, the 
reason for termination. cited on the personnel action will cuff ice, al- 
though to*. Wharton, Director of the District of ColuMa office as® 

Stated (in toe 1 »ov«a*>«r meeting conducted m this subject by the 
mamptemtt of Labor) that the phrase 1T r®signaticm rt la not sufficient sad 
$taam bearing this statement will tom returned for clarification* Certain 
states will require either additional inforsaation tvm that .prescribed 
in the fom or certain data in lieu of one or sacra iteas on the fora. 

The four working days allotted for toe return of these form presents ah 
adrainieirat ±m orobles. The procedures established by the Department of 
Labor provide for execution of toe Form by payroll offices* tola arrange- 
ment is in recognition of toe fact that the data eaamtial to the report- 
ing of Federal wages, as defined by Bagnlati one and .Inclusive of allow- 
ances, etc., are maintained by such offices* It was elec indicated in 
toe meeting, referenced above, that the w four-day period* maices it 
imperative to make one office responsible for providing toe necessary 
data. ?i owever, the necessity for reporting the reason for an employee's 
separation may require toe development of a secure explanation to further 
amplify the phr&re- "resignation* on personnel actions*. 
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to* toepartaeat of labor Sogalationa also prescribe that the agencies 
will provide a notice to eratu separated Federal eriployse, covered fey the 
law*, relative to their right® and procedures for making application* The 
Fora ( 3 ? 3 ) Infer** the employee • that he should take it* hi® Social Secu- 
rity card, and 1*1 s Standard Fens 50, or similar dectswist* to the nearest 
.labile office* la preparing the notice*, the agency concerned 

is paired to insert the a** and address of the office where payroll 
records are mlrstainod, this- latter infer ation serves m the basis for 
further ir^piiry by the state agency coiaserned* Processing of tluese Forms 
raise-® various adairdetmtiva and security problems, assrong them the follow- 
ing* 

(1) Agency affiliation oust toe etatedj 

(2) The procedure eravtarsplaiee that the journal actios*, or ssorae- 
ether document, will be carried toy the claimant to the ssrloymeni 
office* la the Agency® only vouefaered asplcyees receive an sf SO. 
However, in the 1 November nesting it was indicated tliat an Ss 8 
would toe sufficient if an SF 50 were not available at the ti&e of the 
OKpleyea’o separation* 

(3) the procedures provide that the SF 8 will also be given the 
employe* v&ym he is transferred or placed in a noapay status for an 
extended period. 

(hi Pms.-at plana call for the provision of <$mrberly o^plcy- 
smnt and payroll reports to state e^loysent security agencies, 'bat- 
this procedure has not yet to*sa formal jgsd> 

($)' ' £>? 9 wait be ordered toy the Agency free General. Services M- 
aiaistration. 

e, Under the new Federal ®*p^l«yraeiit ot^feaaatton pro gram, oapfe- 
claim a nt saast have a Social Security card before obtaining benefits,. It 
doee not appear, however® tliat Agency personnel would lave to secure cards 
until they allied for benefits* In. this regard,.: a .representative of the 
rep&rtmnt of Health, 'Mum, tioa end ‘ elfare indicated hie *?«$Mrtaeat 
sliced to advise against feifseal employees rushing ea tsaaee to obtain, 
them for this purpose. 



